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INTRODUCTION  
Mary Elton School’s motto is ‘Achievement by Caring’ and our School Rules are ‘Being Ready, 
Respectful and Safe.’ These permeate through all areas of school life. We have a core 
objective ‘to ensure that every child is kept safe and nurtured to aspire and achieve his or 
her best, with consideration for others to do the same’. This means that bullying of any kind 
is unacceptable.  
 
Definition of Bullying 
“Bullying is behaviour by an individual or group, repeated over time, that intentionally hurts 
another individual or group either physically or emotionally. Bullying can take many forms 
(for instance, cyber-bullying via text messages or the internet), and is often motivated by 
prejudice against particular groups, for example on grounds of race, religion, gender, sexual 
orientation, or because a child is adopted or has caring responsibilities. It might be 
motivated by actual differences between children, or perceived differences.”  Preventing and 
Tackling Bullying: Advice for School Leaders, Staff and Governing Bodies.  
 
Any reference to bullying in this policy refers to the following six types of bullying: 

1. Verbal bullying – words, statements and name calling; 
2. Emotional bullying – hurt someone’s personal relationship and social standing; 
3. Cyber bullying – using the Internet, a smartphone, or other technology to harass, 

threaten, embarrass, or target another person 
4. Sexual bullying – repeated, harmful, and humiliating actions that target a person 

sexually 
5. Prejudicial bullying – prejudices toward people of different races, religions, or sexual 

orientation. 

6. Physical bullying – physical actions to gain power and control. 
 

1. Rationale  
 

This policy sets out the school’s ethos and expectations as regards bullying, and the 
procedures that are followed in the event of incidents or suspicions of bullying behaviour.  
In this policy we have the following aims: 

 To create an ethos in which attending our school is a positive experience for all 
members of our community 

 To make it clear that all forms of bullying are unacceptable at our school 
 To enable everyone to feel safe while at Mary Elton Primary School  
 To encourage pupils to report incidents of bullying 
 To deal with each incident of bullying as quickly and as effectively as possible, taking 

into consideration the needs of all parties and of our community, and, as a result, to 
reduce the incidents of bullying 

 To support and protect victims of bullying and ensure they are listened to  
 To help and support children/young people displaying bullying behaviour to change 

their attitudes and understand why it needs to change 
 To liaise with parents and other appropriate members of our community  
 To ensure all members of our community feel responsible for helping to reduce 

bullying. 
 
 
 
 
 
 
 

  



2. Key principles  
 

At Mary Elton Primary School we believe that:  
 Bullying is unacceptable  
 Bullying is a problem to which solutions can be found 
 Seeking help and openness are regarded as signs of strength not weakness and are 

to be encouraged 
 All members of our community will be listened to and taken seriously  
 Everyone has the right to enjoy and achieve in an atmosphere that is free from fear 
 Pupils will talk to an adult if they are worried about bullying and have the right to 

expect that their concerns will be listened to and treated seriously 
 Our pupils are involved in decision-making about matters that concern them, this is 

through their class discussions and school council who meet on a weekly basis 
 We tackle bullying best by encouraging an environment where individuality is 

celebrated and individuals can develop without fear 
 We maintain and develop effective listening for children and staff within our school, 

e.g., through PSHE and circle time, assemblies and constantly promoting the 
message that all our children are important and have the right to be safe, happy, 
respected and listened to and supported  

 We ensure all staff address incidents of bullying effectively and promptly 
 We ensure that all adults who have contact with our children know how to respond if 

they witness or are told of a bullying incident  
 We communicate with parents and the wider school community effectively on the 

subject of bullying, its definitions and how to report it 
 Every staff member is responsible for dealing with incidents of bullying  
 We ensure that all incidents of bullying are recorded and appropriate use is made of 

the information, where appropriate sharing it with relevant organisations, providing 
support and education for both the victim and the bully in order to affect future 
behaviour 

 The absence of bullying is a sign of emotional health and wellbeing across the whole 
school and we expect all members of our community, staff, pupils and parents, to be 
role-models in all situations.  

 
3. Roles and Responsibilities 

 
The Headteacher has overall responsibility for the policy and its implementation and liaising 
with the governing body, parent/carers, Futura Learning Partnership and outside agencies 
and appointing anti-bullying co-ordinators who will have general responsibility for handling 
the implementation of this policy.  
 
The anti-bullying co-ordinators in our school are: Miss. Hannah Alderson and Mr. David 
Hartshorn.  
 
Their responsibilities are: 

 Policy development and review involving pupils, staff, governors, parents/carers and 
relevant agencies 

 Implementing the policy and monitoring and assessing its effectiveness in practice 
 Ensuring evaluation takes place and that this informs policy review 
 Managing bullying incidents 
 Managing the reporting and recording of bullying incidents 
 Assessing and co-ordinating training and support for staff and parents/carers where 

appropriate 
 Coordinating strategies for preventing bullying behaviour  

 



At Mary Elton we also have an Anti-Bullying Champion who is responsible for promoting 

anti-bullying awareness throughout the school. The Anti-Bullying Champion is Miss. Millie 

Pye. 

4. What is bullying?  
 
How does bullying differ from teasing/falling out between friends or other types of 
aggressive behaviour?  

 There is a deliberate intention to hurt or humiliate 
 There is a power imbalance that makes it hard for the victim to defend themselves 
 It is usually persistent.  

 
Occasionally an incident may be deemed to be bullying even if the behaviour has not been 
repeated or persistent – if it fulfils all other descriptions of bullying. This possibility should be 
considered, particularly in cases of sexual and prejudicial bullying and when children with 
disabilities are involved. If the victim might be in danger then intervention is urgently 
required.  
 
What does bullying look like?  
 
Bullying can include but is not limited to:  

 name calling 
 looks and other facial expressions   
 taunting  
 mocking  
 making offensive comments  
 physical assault  
 taking or damaging belongings  
 cyber bullying - inappropriate text messaging and emailing; sending offensive or  

degrading images by phone or via the internet to victim or others; forwarding 
received content 

 producing offensive graffiti  
 gossiping and spreading hurtful and untruthful rumours  
 excluding or barring people from groups.  

 
Although bullying can occur between individuals it can often take place in the presence 
(virtually or physically) of others who become the ‘bystanders’ or ‘accessories’.  Our pupils 
are encouraged to speak to a trusted adult in school if they experience or witness bullying 
as outlined in Section 5. 
 
There is no hierarchy of bullying – all forms should be taken equally seriously and dealt with 
appropriately.  
 
Bullying can take place:  

 between young people  
 between young people and staff  
 between staff  
 by individuals or groups 

Certain groups are known to be particularly vulnerable to bullying by others.  These may 
include: pupils with special educational needs such as learning or physical disabilities; young 
carers; Children Looked After; those from ethnic and racial minority groups and those young 
people who may be perceived as lesbian, gay, bi- sexual, transgender or questioning their 
gender role.  
 



5. Reporting and Responding to Bullying  
 
Our school has clear and well publicised systems to report bullying for the whole school 
community (including staff, parents/carers, children and young people) this includes those 
who are the victims of bullying or have witnessed bullying behaviour (bystanders). 
 
There are several methods for reporting suspected bullying incidents:  

 Make a report in person  
 Contact the school by phone and ask to speak to the child’s teacher, Miss. Hannah 

Alderson, or Mr. David Hartshorn. 
 Email Miss. Hannah Alderson and Mr. David Hartshorn at the school on 

office@maryeltonschool.org.uk  
 Write a letter to Miss. Hannah Alderson and Mr. David Hartshorn at the school.   

 
6. Procedures  

 
All reported incidents will be taken seriously and investigated.  
 

 The member of staff receiving the report of bullying will listen carefully, making 
careful notes and agreeing a set of preliminary actions. This will be recorded onto 
CPOMS 

 Miss. Hannah Alderson or Mr. David Hartshorn, will support the member of staff 
receiving the report with the actions and next steps 

 Interviews will take place with all parties and the issues talked through 
 Parents involved, will be informed when it has been established that bullying is 

taking place 
 A range of responses will be adopted, appropriate to the situation: for example, 

solution focused, restorative approach, circle of friends, individual work with victim/ 
perpetrator, referral to outside agencies if appropriate  

 There may be referral to and application of the school’s Positive Behaviour policy and 
how these may be applied, including consequences that may follow   

 Follow up especially keeping in touch with the person who reported the situation 
and, parents/carers. 

 All discussions, meetings and notes will be recorded on CPOMS.  
 

In all cases, the following principles will apply:   
 We will support the person who has been bullied to express their feelings  
 We will support the person displaying the bullying behaviour to express their feelings  
 We will discuss how the school’s ethos, principles and expected behaviours have 

been infringed   
 We will discuss strategies for making amends  

 
7. Possible Consequences  

 
There are a range of consequences that could be applied depending on the severity of the 
incident and its persistence. 
 

 Explanation why the inappropriate behaviour is unacceptable  
 Repair of damaged relationships  
 Restorative Approaches 
 Apology from bully to victim (verbal/written) 
 Monitoring of bully after the incident  
 Time away from an activity  
 Meeting with staff, parent and child  
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 Missing another activity  
 Formal letter home from Headteacher expressing concerns  
 Time out from the classroom  
 Pastoral support plan  
 Fixed term exclusion  
 Permanent exclusion  

 
8. Strategies for Preventing Bullying  

 
As part of our ongoing commitment to the safety and welfare of our pupils we at Mary Elton 
Primary School have developed the following strategies to promote positive behaviour and 
discourage bullying.  

 Involvement in Healthy Schools  
 Anti-Bullying week annually in November  

 PSHE/citizenship/Jigsaw   
 Specific curriculum input on areas of concern such as Cyberbullying and internet 

safety  
 Student voice   
 Playground buddying (support from peers) 

 Parent information events/information  
 Staff training and development for all staff  
 Counselling and/or Mediation schemes  

 
The Anti-Bullying Champion will co-ordinate the implementation of these strategies.  
 

9. Staff; including support staff and supply staff 
  
All staff are expected to report incidents of bullying to Miss. Hannah Alderson or Mr. David 
Hartshorn in person and via CPOMS. All staff have a vital role to play as they are at the 
forefront of behaviour management and supporting children’s sense of well-being. They 
have the closest knowledge of the children in their care, and should build up a relationship 
involving mutual support, trust and respect.  
 
Staff will:  

 Provide children with a framework of behaviour including rules which support the 
whole school policy  

 Empathise and behave in a respectful and caring manner to children/young people 
and colleagues, to set a good tone and help create a positive atmosphere  

 Raise awareness of bullying through the curriculum including activities, stories, role-
play, discussion, peer support, school/children’s council, etc.  

 
10. Recording Bullying and Evaluating the Policy  

Bullying incidents will be recorded on CPOMS by the member of staff who deals with the 
incident and this will be notified to and held by the Anti-bullying coordinator.  
 
The information we hold will be used to ensure individual incidents are followed up. It will 
also be used to identify trends and inform preventative work in school and development of 
the policy.  This information will be presented regularly to the school Governors in an 
anonymised format.  
 
This policy will be reviewed and updated annually.  
 

 
 


